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What do you love about working in HR? 
I have always loved helping people in any way
possible. HR is a perfect fit for me. It is never the same,
it changes daily!
 
What do you hope to accomplish, personally and/or
professionally, in the next year?
I am currently working on my SHRM-SCP!
 
When are you the happiest?
When I am at the beach!
 
What are you most passionate about in life?
I am most passionate about my children, my job and
nature.
 

LCFHRA Member
Spotlight

SHANNON CARLSON

 
Our March member spotlight of the month is 
Shannon Carlson.  Shannon is on our Workforce
Readiness Committee focusing on Veteran/Military
Affairs.
 
Where did you grow up?   
I grew up all over - AZ, SC, MI, CA, AL.
 
How long have you been in Wilmington?  
I have lived in Wilmington for 12 years.
 
Where do you work?
I work for EMS LINQ.
 
What does your company do?
We are a K12 Software/Tech company.
 

COVID-19 RESOURCES
CDC:  https://www.cdc.gov/coronavirus/2019-ncov/index.html
 
SHRM:  https://www.shrm.org/ResourcesAndTools/Pages/communicable-diseases.aspx
 
NCDHHS:  https://www.ncdhhs.gov/divisions/public-health/coronavirus-disease-2019-covid-19-response-
north-carolina
 
New Hanover County Health Department:  https://health.nhcgov.com/your-environment/public-
health/coronavirus/?961
 
Onslow County Health Department:  https://www.onslowcountync.gov/149/Health
 
O SHA: https://www.osha.gov/Publications/OSHA3990.pdf
 
 

https://www.cdc.gov/coronavirus/2019-ncov/index.html
https://www.shrm.org/ResourcesAndTools/Pages/communicable-diseases.aspx
https://www.ncdhhs.gov/divisions/public-health/coronavirus-disease-2019-covid-19-response-north-carolina
https://health.nhcgov.com/your-environment/public-health/coronavirus/?961
https://www.onslowcountync.gov/149/Health


 The CDC recommends that all workplaces create an Infectious Disease Outbreak Response Plan.  Developing such a plan will
allow employers to be ready to implement strategies to protect their workforce from COVID-19 while ensuring continuity of
operations.  This plan should include cleaning the workplace regularly, preventing the spread of infectious diseases, and
preparing for increased employee absenteeism.  
 
The CDC also reminds employers that they are not to make determinations of risk based on an employee’s race or country of
origin and that the confidentiality of people with confirmed COVID-19 should be maintained.   Compliance with these
recommendations can help an employer reduce the likelihood of an unlawful discrimination or HIPAA claim. 
 
The United States Department of Labor has also responded to the potential crisis.  Currently, USDOL reminds employers that
they have a duty to provide personal protective equipment, which may include respirators, and that the General Duty Clause of
OSHA requires employers to furnish to each worker “employment and a place of employment, which are free from recognized
hazards that are causing or are likely to cause death or serious physical harm.”  Providing a safe workplace may mean that you
comply with CDC recommendations, including providing tissues and hand sanitizer (or more hand sanitizer) for employees, in
addition to appropriate handwashing areas, to reduce the possibility of transmission of the illness.  
 
If an employee has been exposed or is experiencing symptoms, that employee may need to stay away from the workplace to
prevent exposure to other employees.   This may also mean that employees who come to work and who have or develop
respiratory illness symptoms be separated from other employees or be sent home immediately.   If an employee is
incapacitated for three or more days due to COVID-19, you may need to designate his or her leave as protected under the
FMLA.  
 
The CDC is asking that employers ensure that their sick leave policies are “flexible and consistent with public health guidance”
and that employees know of these policies.  It is also recommended that sick leave policies be relaxed to allow an employee to
stay home to care for a sick family member, as COVID-19 may require an employee to take more sick leave time than
is usual.  An employer may also consider allowing employees to have more flexibility in working remotely, if possible.
 
COVID-19 might be novel, but you are likely already familiar with the laws that this illness might implicate (Title VII, OSHA, FMLA,
HIPAA). If you have specific questions regarding your policies, your workplace, or an individual employee, contact your attorney.

COVID-19 IN THE WORKPLACE

By Nicole Patino
 Law Offices of Fred T. Hamlet

This article is for educational purposes and does not create an attorney-client relationship, nor does it constitute legal advice.

An individual in North Carolina has tested positive for COVID-19.  As a Human Resources
professional, you are often the first point of contact for individuals who are sick. 
What should you do if this illness makes its way to your workplace? 
 
While local health officials report a low chance of the spread of COVID-19 to southeastern
North Carolina, individuals and employers must consider the possibility that COVID-19
may make its way into our workplaces.  How might the introduction of this virus into
our state influence the considerations you make when an employee calls in sick
or comes in sick?



April Meeting

April 22, 2020 from 11:30 am - 1:00 pm
  Program:  Talent Acquistion & Retention 

Boot Camp: Veterans
 Presenters: Kimberly Williams

Location:  Onslow County Government Center
 

This meeting has not been canceled yet 
but will be evaluated closer to the date

pending the ever changing situation with 
regards to the COVID-19 virus.

 
 
 Jacksonville

There will not be an April Meeting in Wilmington!

March Meeting

Meeting Postponed, 
new date TBD

Wilmington

https://ncshrm.com/events/EventDetails.aspx?id=1298864&group=
https://ncshrm.com/events/EventDetails.aspx?id=1298864&group=
https://ncshrm.com/events/EventDetails.aspx?id=1298864&group=
https://ncshrm.com/events/EventDetails.aspx?id=1298864&group=


http://nccommerce.com/


http://bit.ly/WholeVetCFCC2020


You worked hard to earn it, now make sure to keep it! 
 
Earning your SHRM-CP or SHRM -SCP credential proves your competence in the field and your dedication to
the profession; maintaining it shows you are committed to self-improvement and HR excellence. Enhance
competence, maintain relevance and maximize the value of your original investment by recertifying your
SHRM Certification credential today!  
 
There are two ways to recertify: 
Earn 60 professional development credits (PDCs) within your three-year recertification cycle; OR Re-take the
certification exam within the last year of your recertification cycle.
 
Use the SHRM BoCK™ as your guide! 
 
HR professionals attain recertification by engaging in professional development activities that relate to the
behavioral competencies and HR knowledge identified in the SHRM BoCK. The incorporation of
competencies into the SHRM BoCK greatly expands the range of activities that will qualify for PDCs. Visit the
shrm.org site to download the BoCK.
 
Focus on learning and growing, not on paperwork. 
 
The ease of recertification is at your fingertips! Use the SHRM Certification App to enter your recertification
activities as you go! There's no need to hold on to activity IDs, enter them whenever and where ever you are.
 
Download the SHRM Certification App Today! 
Search for "SHRM Certification" in the App Store or Google Play Store.
 
Have questions about recertifying your SHRM-CP or SHRM-SCP? The SHRM Certification team will answer
some of the frequently asked questions they receive from credential-holders.
 
Q:
 I have several months to go before the end of my current recertification cycle, and I've already earned 75
professional development credits (PDCs).  Since the "magic number" to recertify is 60 PDCs, can I carry over
those "extra" 15 credits to my next cycle?
A:
 Yes. If you recertify with more than the 60 PDCs required for recertification in your account, you may carry
over a maximum of up to 20 PDCs into your next cycle.
 
Q: 
Are any categories of PDC excluded from carryover?
A: 
No. All PDCs are eligible to be carried over.
 
Q: 
Does carryover apply backward? That is, can I add "extra" credits to the recertification cycle I've already
completed?
A: 
No. PDCs cannot be added to a previous cycle.
 
 
 

SHRM Recertification



PLATINUM LEVEL SPONSORS

GOLD LEVEL SPONSORS

A SPECIAL THANK YOU TO OUR SPONSORS

Click their logo to learn more about our sponsors!

https://www.hcwbenefits.com/
https://www.onedigital.com/
http://www.griffinestep.com/
https://www.ultimatesoftware.com/
http://thecarolinacompany.com/
https://www.dignitymemorial.com/
https://www.pacu.com/business/cu-work/
https://www.paylocity.com/
https://www.allkindsofstuff.biz/
http://www.cshlaw.com/
http://www.robinsonhrconsulting.com/
https://www.wardandsmith.com/
http://www.hedrickgardner.com/
https://www.wellsins.com/
https://www.pnc.com/en/personal-banking.html
https://uncw.edu/swain/
https://www.battlehouseilm.com/arena/
http://www.underwoodrecruiting.com/team


CONTACT US!
 LCFHRA@gmail.com

Click here for Registration!  Discounted Registration is

good thru 4/4/2020!

https://www.facebook.com/Lower-Cape-Fear-HR-Association-522511311244289/
https://www.linkedin.com/groups/2643701
https://twitter.com/lcfhr
https://ncshrm.com/mpage/2020_Conference_Homepage
https://ncshrm.com/mpage/2020_Conference_Attendee
https://ncshrm.com/mpage/2020_Conference_Attendee
https://ncshrm.com/mpage/2020_Conference_Attendee

