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Where did you grow up?  Right here in Wilmington.  I was born in Kingsport, TN but moved to
Wilmington when I was 3.  

How do you recharge?  Spending time with my friends and family, crafting, time with my dog (she will
be 17 on July 1st) and plants.  I love succulents, rooting them and growing new plants.  I also love
orchids – it’s such a thrill to watch the blooming process!

Where do you work?  Coatings & Adhesives Corporation in Leland, NC.

What does your company do?  We are the market leader in the manufacturing of water-based, UV &
EB and digital coatings, polymer products and specialty adhesives serving the printing and converting
industries. You can get some idea of the scale when you consider that nearly every package, box, book,
newspaper, magazine, sticker, label, bag, piece of paper etc. has, at some point, been through the
converting industry. 

What do you love about working in HR?  I love making a difference for employees and being a
resource for them.  It can be a small issue (they can’t log into their employee portal) or a larger issue
(needing to take FMLA), but I want them to know that I am here to help them navigate through those
challenges.

What is the most challenging part of your role?  There have been so many new challenges thrown
at our profession during the last 12 months, but I’ve always found the biggest challenge is in balancing
the best interest of the company with the best interest of the employees.

What's the last thing you did that got you super excited?  Spent my birthday (September 2020) in
Alaska on an 8-day RV trip.  It was AMAZING!  I highly recommend it.

When are you the happiest?  Spending time with family and friends.  Especially hosting get-togethers.  
It brings out my creative side while planning for our next “themed” party!

What do you enjoy most about Wilmington? The wide variety of outside activities and live music.
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Virtual Classes will be 
held on Saturday's 
8:00am - 12:00pm 

April 3rd through May 29th
Click here to register! 

 

2021 SPRING CLASS FOR SHRM CP/SCP 
CERTIFICATION EXAM PREP IS NOW OPEN 

Click here for course scholarship information.

https://lcfhra.com/meetinginfo.php
https://lcfhra.com/Certification




The Tapeworm– Warren Buffet famously declared that medical costs were “the tapeworm of American economic
competitiveness.” He’s exactly right. In 2019, the total spending from all sources was $10,966 per person for medical
care, 17% of GDP. The average of the next 16 countries was $5,657, 48% less. 

Let that sink in…the US medical spend per person is almost double that of the rest of the world. This is the “American
economic competitiveness” part…we spend an extra $5,300 per person and it is an anchor of extra cost, baked into
everything. The US ranks 37thfor life expectancy so our extra investment is not paying off.

But we’re better in North Carolina, right? Nope…we are literally at the bottom. NC is 50thfor cost, 45thfor access,
33rdfor outcomes and 48thworst overall! This is from a recent Wallet Hub study ranking the 50 states and the District
of Columbia on 44 measures. NC lags Mississippi and Arkansas and just edged out Alabama, Louisiana, and Georgia.
We’re also 37thfor life expectancy. 

The Hole– Will Rogers said, “When you find yourself in a hole, stop digging.” We are in a hole. Alaska is the only state
with cost metrics worse than ours. Adding to our challenge, three large, low-cost health systems (NHRMC, Cone
Health, and Wake Forest Baptist Health) will be absorbed into high-cost systems in 2021. The status quo is broken and
employees, their families and employers are paying the price…in both money and health.

The Opportunity–With the usual solutions, costs are high and expectations are low. This means there is little
downside and plenty of upside to use different solutions. This is an opportunity for SHRM professionals to thrive!

There is a new generation of proactive strategies for health plans that produce better results over time. The first step
is Self-funding, which lets employers and advisors measure and manage plan activity. Direct Primary and Mental
Health Care, Clinics, Reference-Based Pricing, Diabetes Prevention, Care Navigation, and other strategies can follow.
Your members really can get better care and better health at a lower cost.

There are also innovative risk management tools for employers of all sizes. Excess Loss insurers and Captives offer
strong financial incentives to employer plans that deploy best practices. They also protect the potential downside if
medical claims are higher than anticipated.

Nobody recognizes the future when it first arrives. It is like being the new kid at school…a bit uncomfortable until
someone says, “sit here with me.” If you’d like to sit down and see if these strategies are a fit for your organization,
please contact me at jleeper@wellsins.com.

The Tapeworm. The Hole. The Opportunity.The Tapeworm. The Hole. The Opportunity.
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http://wellsins.com/
http://wellsins.com/


UNDERSTANDING MENTAL HEALTH IN THE WORKPLACE
March 16, 2021
12 pm - 1 pm 

Virtual Program
Click HERE to register

 
VETERANS THE WORKFORCE 

YOU CAN NOT AFFORD TO IGNORE 
March 24, 2021
12 pm - 1 pm

Virtual Program
Click HERE to register

Upcoming Programs 

Member's Corner 
The number of individuals whose mental health has been

affected by COVID-19 is huge. This has a significant impact on
both our personal lives and our workplace.  

 
With that in mind please consider inviting a guest to join us for
the March 16th program “Understanding Mental Health in the

Workplace”. 
 

Once a year members are able invite a guest to join a monthly
program with the $20 guest fee waived. Reach out to our

Membership Team to get your guest registered.  As always,
thank you for your continued support of LCFHRA.
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PLATINUM LEVEL SPONSORS

GOLD LEVEL SPONSORS

A SPECIAL THANK YOU TO OUR SPONSORS

Click their logo to learn more about our sponsors!

https://www.hcwbenefits.com/
https://www.onedigital.com/
http://www.griffinestep.com/
https://www.ultimatesoftware.com/
http://thecarolinacompany.com/
https://www.dignitymemorial.com/
https://www.pacu.com/business/cu-work/
https://www.paylocity.com/
https://www.allkindsofstuff.biz/
http://www.cshlaw.com/
http://www.robinsonhrconsulting.com/
https://www.wardandsmith.com/
http://www.hedrickgardner.com/
https://www.wellsins.com/
https://www.pnc.com/en/personal-banking.html
https://uncw.edu/swain/
https://www.battlehouseilm.com/arena/
https://www.sparkhire.com/


CONTACT US!
LCFHRA@gmail.com

https://www.facebook.com/Lower-Cape-Fear-HR-Association-522511311244289/
https://www.linkedin.com/groups/2643701
https://twitter.com/lcfhr

